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Introduction
	Marginalized Group Career Counseling represents a culturally responsive approach designed to assist individuals from disadvantaged populations in navigating career development while addressing systemic barriers (Maree, 2020). Such barriers include discrimination, restricted access to resources, socioeconomic challenges, and inequities in educational and employment opportunities. In contrast to traditional career counseling, this approach highlights the influence of social, cultural, and environmental factors on an individual’s career path and opportunities. Research states that career counseling can function as a means for promoting social justice by addressing inequities and advocating for access to meaningful employment (Maree, 2020). This paper examines the significance of career counseling for marginalized populations, its role in supporting individuals to achieve career objectives, and its application within therapeutic contexts. A comprehensive understanding of these elements is crucial for developing an ethical, culturally responsive, and client-centered counseling practice.
Importance of Career Counseling
	Career counseling plays an important role in assisting individuals with complex career decisions, especially within the context of a rapidly changing and frequently inequitable job market. This support is particularly vital for marginalized populations, who encounter systemic barriers that restrict access to opportunities and hinder career advancement (Whiston et al., 2020). Structured interventions in career counseling enable individuals to identify their strengths, interests, and goals while addressing external obstacles to career progression. Empirical research has consistently shown that career counseling interventions enhance employment-related outcomes, such as increased job search activity, improved interview success, and higher employment rates (Whiston et al., 2020).
	Career counseling extends beyond facilitating immediate job placement by addressing broader social determinants that affect both employment and mental health outcome. Economic stability, educational access, and the availability of community resources significantly influence career opportunities and overall well-being (Maree, 2020). There is a growing expectation for career counselors to integrate these contextual factors into their practice to foster equitable outcomes and support sustained career development. By incorporating these elements, career counseling adopts a holistic approach that emphasizes sustainable employment, psychological well-being, and life satisfaction (Johnson et al., 2024). 
How Career Counseling Helps Individuals
	Career counseling offers both practical and emotional support to individuals facing career-related challenges. Counselors guide clients in developing skills such as resume writing, interview preparation, and job search strategies. Mastery of these skills is important for success in competitive job markets and enhances clients' confidence and preparedness. Furthermore, counselors assist individuals in identifying career paths that align with their strengths, interests, and values, which contributes to greater job satisfaction and long-term stability (Abessolo et al., 2021). Career counseling helps individuals manage stress, anxiety, and uncertainty associated with career decisions. This support is especially significant for marginalized individuals who may encounter additional stress due to discrimination or restricted opportunities. Research indicates that career counseling can enhance motivation, self-efficacy, and resilience by fostering a supportive environment in which individuals feel understood and empowered (Cappon, 2024). By addressing both emotional and practical needs, career counseling facilitates meaningful and sustainable career outcomes.
Use of Career Counseling in Therapy
	Career counseling is frequently integrated into therapeutic practice due to the significant influence of career-related concerns on mental health, identity, and overall well-being. Many individuals seek therapy for issues such as job-related stress, financial instability, or uncertainty regarding future prospects. Incorporating career counseling techniques can enhance traditional therapy by addressing both emotional and vocational challenges. For example, trauma-informed models prioritize the establishment of a secure environment while supporting clients in exploring career options and building self-confidence (Lu et al., 2025). Within therapeutic settings, career counseling examines the impact of external factors, including systemic inequality and social determinants, on clients’ experiences. Counselors support clients in processing discrimination, developing effective coping strategies, and accessing resources for career advancement. The integration of career counseling with therapy offers a comprehensive approach to mental health and career development (Cardello, 2024). This integrated approach is especially beneficial for marginalized populations, as it addresses broader social contexts and promotes both personal and professional growth.
Conclusion
	Marginalized Group Career Counseling recognizes the impact of systemic barriers and cultural factors on career advancement. This approach provides tailored strategies and psychological support, particularly for individuals facing disparities in opportunity. It assists clients in navigating complex vocational decisions, fostering self-efficacy, and overcoming obstacles that impede achievement (Maree, 2020). Integrating career counseling with therapeutic interventions highlights the necessity of addressing mental health and career development simultaneously, as these areas are closely linked (Cardello, 2024). Utilizing culturally responsive and comprehensive techniques enables counselors to more effectively support marginalized individuals in achieving fulfilling, sustainable career paths. This approach is consistent with research emphasizing cultural humility and contextual awareness as essential to promoting equitable outcomes (Hook et al., 2013). Marginalized Group Career Counseling reflects a commitment to justice, empowerment, and person-centered practice, reinforcing its importance within the counseling profession.
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