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CNL-664A Topic 2 Choosing a Mentor to Support Your Counseling Practice Template
Directions: As an emerging counselor, having a professional mentor is vital to your counselor identity development. Use the following template to develop a plan to effectively choose a mentor. 
	Mentorship Prompts
	Address each of the following prompts in 100-150 words.

	Mentorship and Supervision: Compare the similarities and differences between mentorship and supervision.
	Mentorship and clinical supervision both support counselors' professional identity development. Supervision is a formal, evaluative, and ethically required process that prioritizes client welfare, skill development, and adherence to professional standards. Supervisors are legally accountable for client care and provide structured feedback, case consultation, and performance evaluation (Borders, 2019). In contrast, mentorship is informal, relational, and non-evaluative, focusing on the counselor’s long-term growth, career advancement, and professional identity. Mentors offer guidance, encouragement, and industry insights without the evaluative aspect of supervision (Black et al., 2020). Both relationships promote learning, self-reflection, and competence. However, mentorship emphasizes holistic professional development, while supervision focuses on clinical competency, ethics, and skill refinement within a structured training environment (Black et al., 2020).

	Mentorship Characteristics and Skills: Discuss the characteristics and skills important for selecting a professional mentor (e.g., experience/professional background, mentorship style, availability).
	When selecting a professional mentor, it is important for the counselor-in-training to consider qualities that support both relational fit and professional growth. A strong mentor should have relevant clinical experience aligned with long-term goals, use a collaborative and strengths-based style, and demonstrate reliability and consistent availability. Equally essential are interpersonal qualities such as empathy, cultural humility, reflective capacity, and the ability to offer constructive, nonjudgmental feedback (Johnson, 2016). Ethical integrity and appropriate boundaries further ensure that the relationship promotes healthy development and protects both parties (Barnett, 2018). Together, these characteristics help foster both practical skill-building and the formation of professional identity.

	Professional Mentor Support Goals: Describe the goals (SMART) the CIT aims to achieve with professional mentor’s support.
	With mentor support, I aim to meet several SMART goals that strengthen my development as an emerging counselor. Over the next six months, I will refine my integrative theoretical orientation by drawing on CBT, Person-Centered, and Humanistic Therapy perspectives, emphasizing empathy, authenticity, and client-centered care. I incorporate evidence-based approaches such as Cognitive Behavioral Therapy (CBT) to help clients identify and shift distressing thought and behavior patterns, and Mindfulness-Based Therapy to promote present-moment awareness, acceptance, and emotional balance (Goodyear & Gazzola, 2021). I will also enhance my case conceptualization skills by reviewing cases with my mentor/supervisor and using structured models. Additionally, I plan to expand my professional network by attending counseling-related workshops.  
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